DIVISION F—LABOR, HEALTH AND HUMAN SERVICES, AND
E[%ECATIDN' AND RELATED AGENCIES APPROPRIATIONS

In implementing this agreement, the Departments and agen-
cies should be guided by the language and instructions set forth in
House Report 108-636 accompanying the bill H.R. 5006 and Senate
Report 108-345 accompanying the bill, 5. 2810,

In the cases where the language and instructions in either re-
port specifically address the allocation of funds, each has been re-
viewed by the conferees and those that are jointly concurred in
have been endorsed in this joint statement.

In the cases in which the House or the Senate have directed
the submission of a report, such report is to be submitted to both
the House and Senate Committees on Appropriations.

The conferees note that section 518 sets forth the reprogram-
ming requirements and limitations for the Departments and agen-
cies funded through this Division, including the requirement to
make a written request to the chairmen of the Committees 15 days
prior to reprogramming, or to the announcement of intent to repro-
gram, funds in excess of 10 percent, or $500,000, whichever is less,
between programs, projects and activities.

Finally, the conferees request that statements on the effect of
this appropriation Act on the Departments and agencies funded in
this Division be submitted to the Committees within 45 days of en-
actment of this Act. The conferees expect that these statements
will provide sufficient detail to show the allocation of funds among
programs, projects and activities, particularly in accounts where
the final appropriation is different than that of the budget request.
Furthermore, the conferees request the statements to also include
the effect of the appropriation on any new activities or major initia-
tives discussed in the budget justifications accompanying the fiscal
year 2005 budget.

The Departments of Labor, Health and Human Services, and
Eduecation, and Related Agencies Appropriations Act, 2005, put in
place by this bill, incorporates the following agreements of the
MANAagers:
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TITLE I—DEPARTMENT OF LABOR

EMPLOYMENT AND TRAINING ADMINISTREATION
TRAINING AND EMPLOYMENT SERVICES

The conference agreement includes $6,361,957,000 for training
and employment services, instead of $5,112,728,000 as proposed by
the House and $5,377,662,000 as proposed by the Senate. Of the
amount appropriated, $2,463,000,000 is an advance appropriation
for fiscal year 2006, as proposed by the House and the Senate.

The Secretary of Labor shall take no action to amend, through
regulatory or administration action, the definition established in 20
CFR 667.220 for functions and activities under title I of the Work-
force Investment Act until such time as legislation reauthorizing
the Act is enacted.

For Adult Employment and Training Activities, the conferees
gmvide $898,107,000 as proposed by the Senate, instead of

900,000,000 as proposed by the House.

For Youth Training, the conferees provide $994,242.000 as pro-
Ip{nsed by the Senate instead of $1,000,965,000 as proposed by the

ouse,

The conference agreement includes $1,479,419,000 for the Dis-
located Worker program, as proposed by both the House and the
Senate. The conferees override the formula that provides that 80
percent of the funds provided will be used for State formula grants
and 20 percent in a National Reserve Account. For fiscal year 2005
the conferees provide $1,196,048,000 for the State formula grants
and $283,371,000 for the National Reserve Account.

The conference agreement includes bill language giving the
Secretary of Labor authority to use dislocated worker national re-
serve funds to provide assistance to a State for statewide or local
use in order to address cases where there have been worker dis-
locations across multiple sectors or across multiple local areas. The
conferees urge the Secretary, when determining competitive
awards under this authority, to give favorable consideration to the
applications of assistance to States that have sustained worker dis-
location in such a manner and can demonstrate the capacity to re-
spond effectively in a coordinated fashion across multiple sectors or
local areas.

The conferees concur with language in the Senate report re-
garding the length of time it takes for the Department to approve
applications for National Emergency Grants, The conferces request
that the Government Accountability Office examine the administra-
tion of this program, and make recommendations for improvement.

The conference agreement ineludes $54,675,000 for Native
Americans as proposed by the House instead of $55,000,000 as pro-
posed by the Senate.

The conference agreement includes $1,559,804,000 for Job
Corps. Within the total, $1,443 483 000 is provided for continuin
operations of the program and $116,321,000 is for renovation an
construction of Job Corps centers. The conference recommendation
includes an increase of $10,000,000 over the budget request to
begin the process of establishing additional Job Corps centers, fol-
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lowing up on directions contained in the conference report accom-
panying Public Law 108-199.

The conference recommendation includes funding to support a
demonstration partnership with the Transportation Security Ad-
ministration (TSA) at multiple Job Corps sites so that the Job
Corps can help to fill unmet needs by providing TSA access to an
expanded pool of job applicants, This funding will pay costs of hoth
parties. The Department of Labor and the Department of Home-
land Security are encouraged to develop a cooperative agreement
that would help to leverage Federal resources, to provide TSA with
an expanded pool of potential job applications and to utilize Job
Corps facilities as appropriate to support the needs of TSA, includ-
ing those of qualified private screening companies under contract
to TSA.

The conferees note that Section 171 of the Workforee Invest-
ment Act requires the Secretary, every two years, to publish a plan
that deseribes the demonstration and pilot project priorities of the
Labor Department, and expects the next such plan to be completed
and published by March 31, 2005,

The conferees further direct that the Department submit an
operating plan that outlines the planned allocation by major project
and activity (excluding Congressionally-directed projects) O[PﬁSEHI
vear 2005 funds for pilots, demonstrations, and research. This plan
should be provided to the House and Senate Appropriations (‘})um—
mittees no later than May 31, 2005.

The conferees recognized the effectiveness of the Family En-
richment Center in Chicago, Illineis and encourages the Depart-
ment of Labor to continue its partnership with Haymarket Center
in order to enhance efforts to train individuals with severe employ-
ment barriers,

With respect to the projects listed below for pilots and dem-
onstrations, the conferees encourage the Department to ensure that
these projects are coordinated with local Workforce Investment
Boards. The conferees also encourage the Department to ensure
that project performance is adequately documented and evaluated.
The conference agreement includes the following amounts for the
following projects and activities:

413 Hope Mission Ministriez, Philadelphia, PA for employment

zkills training for disadvantaged adultz and ex-offenders .......o.o... 100,000
Abilities Fund in Centerville, IA for a revolving loan fund for

preneurs with digabilities ... . 1,000,000
Advanced Ceramics Research, Inc

WOTKIIE0R DATBIGDEAOEL i iiiissiesiciieiiin i sinmimscansit v e S e s e 1,000, D00
Alaska Department of Labor and Workforce Devalopment, Junean,

AK to fund training for gas pipeline workers ......ooooeeenen.. GO0, D00
American Community Partnerships, Washington, DC, for the

Working Together for Jobs-Philadelphia in conjunction with the

Philadelphia Housing Autherity te provide pre-apprenticeship

ERIMENE onieniesieaiieni bt 200,000
American Illinois, Inc., Chicago, IL, for ite Amer-I-Can program for

at-rigk youth and ex-offenders ....uiieeeiiee e oo serr s 50,000
Amigo de los Rios, Los Angeles, CA, for an environmental career

training program for at-risk youth ., 10HD, 0040

Asnuntuck Community College, Enfield, CT, for improvements to

Asnuntuck Community College's Manufacturing Technology Cen-

¥ ) RO o .. . NS . . N, 200,000
Automation Alley, Troy, MI for training ...oovomeereceremmrerrernn 450,000
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Aztee Fire Crew, Los Angeles, CA, for a project to train fire-fight-
ers and emergency medical technicians ..............

Baltimore City, MD, for the ex-offender initiative at the Mayur”s
CHTice of Empln}l‘ment Development ....ovecceeereiiiinnnn

BASE, Inc., Lancaster, PA to continue asamtlng minorities and
women in creating, retaining, and expanding microenterprises .,

Ben Franklin Technology Partners, Harrisburg, PA to eatabltsh a
Commenwealth-wide virtual network to enable companiea -
graphlcal.]y dispersed across the state to share information,
tramning tools, and other educational resources ........

BioPartners, Im:, Massau County, NY, for lifa mp:wes and bmtech
workforce t.reumng at iPark, a iotech and life sciences center ...,

Bizmarck State College, Bismarck, ND, for a National Energ}r
Technology Training and Education Pmect

Black Clergy of FPhiladelphia and Vicinity, P]u]u.dulphm PA to
train participants in integrative technology skills in the Philadel-
phia area in an effort to improve job skills required for the
changing job market .

Biuckhswk Technical College in Juneemlle “WI for v.nrl-:fome train-

ng programs

Brtlukl:f'n Public Library, Bmkl}rn. NY to exp&nl:l an education and
job information center .. Gt

Burlington Technical Center in Hur ng‘tnn, VT l,u upg-rade pmt
graduate aviation technician training Program .oe...eooeeeo.

California University of Pennsylvania, California, PA to establish
a Center for Biomedical Workforee ..

CAMP, Inc, Cleveland, OH, for the dmrell:rpment ‘of world-class
tIEllnlnF; services in lean manul’a:.t.unng Process Impmvement .....

Capital IDEA, Austin, TX, for a workforce development and train-
ing initiative, including supportive services .......

Capital Workforce Partners, Hartford, CT, for the deve!upmcnt ‘of
the Comprehensive Fntrepreneunal Trummg Syatems in New
Britain, CT ..

Career ﬁudﬁm:r, Luulsv.rl]le KY ‘for a workforce develupment prro
EFAM .0

Career Rcswrﬂes Bndgep-nrt CT for workforce. demlupmant. A

Carl Sandburg College, Galeﬁburg. for job training programs .........

Center for Employment Training, San Jose, CA, for an At-Risk
Out-of-School Youth Demonstration Project ..

Center for Entreprencurship for the New Weat, Euzeman MT to
train entrepreneurial students for economic development ...,

Central California Excellence in Workforee DHve]upment for an
outreach campaign for career opportunities ............

Central Iowa Employment & Training Consortium i et
center for disabled and disadvantaged individuals ...

Central State University, Wilberforce, OH, to 1mp]¢men1, a world
class modular automation training system ..

Centralia College, WA, for non-traditicnal worker | trammg ..............

Charity Cultural Services Center, San Francizeo, CA, for its Skills
for Life initiative ........

Chattanooga State Technical Gnmmumt.y Coll&ge Chatmnmga TN

Cincinnati State Community College, Cincinnati, CIH for an Inte-
grated Systems Technology training program ... b

City of Auburn, Auburn, NY ...,

City of Holl Spnngs Regional Tm:hnulug;r Center ..

City of Por li‘ﬂ-ﬂd Portland, OR, for its workforce as:aeasment train-
ing and retraining initiative .,

City of Santa Ana, Santa Ana, C.Ps for a une—Etup workforee pre]:ua-
ration and job search center for soath |

Clackamas Community College, Oregon C|t:,', "OR, for its energy
and resource management workforce training initiative ..

Cn|1egi'late Consortium for Workforce and Economic De\relopmeut

hiladelphia, PA, for workforce development and training ............

Communities in Schools, San Fernando Valley, Inc., North Hills,
CA, for its Striving for Success Johs Imtmt,;we to pmwde _]ub pre-
pamdness and placement for at-risk youth ...

400,000
450,000
100,000

100,000
255,000
500,000

4,000,000
300,000
500,000
200,000
100,000
500,000
320,000

100,000
289,004
100,000
100,000
200,000
125,000
100,000
600,000

200,000
250,000

400,000
400,000

250,000
300,000
100,000
300,000
200,000
150,000

300,000

535,000
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Community College of Allegheny County, Pittshurgh, PA, for a Mo-
bile Educational Lab to provide training in critical subject areas
Community Education Council of Elk and Cameron Counties, St.
Marys, PA, for workforee traiming ... eeeseses oo
Community Empewerment Association, Pittshurgh, PA, in collabo-
ration with Boys and Girls Harbor, Inc., New York, NY to estab-
lish a job readiness and work force development program ............
Community Learning Center of Washington County, Salem, IM, for
workforee development, training and employment services ...
Coole Inlet Tribal Couneil for the Alaska's People Program in An-
County of San Bernardine Workforce Investment Board, San
Bernardino County, CA e ssssssesmii e
Desert Research Institute, Reno, Nevada to create the Northern
Nevada Technology Initiative to help drive the creation of a high
technology workoree in Navada .
Daoreas Place, Providence, Rhode Island to expand workplace lit-
ETECY PTOETATIL 110y iussssssssmsmssssssessssisssseasnmemnss 114404250011 11 024 b
Economic Growth Connection of Westmoreland, Greensburg, PA for
workforee skills assessment, development and training initiatives
Empowerment Group, Philadelphia, PA to provide Latino and mi-
nority employers with the technical assistance needed to create
joba and set up on-the-job training programa for low-income resi-

b OV for A aind s - e e
Enterprise Center, Philadelphia, PA to recruit and train minority
and underprivileged entrepreneurs ... ...
Excel Institute, Washington, DC, for worklorce training in auto-
motive technology And TEPRIT ......ceeeeererisossssssssessssssssescssssenssemsares
Expertise, Inc. in Las Vegas, NV, to provide employment training
nesistance to low income residonts .o....o.ooeeeeeeee s
Fashion Business, Ine, Los Angeles, CA, for workforce develop-
NN BT R oo s iyt e e S e
Fay-Penn Economic Development Council, Uniontown, PA to im-
prova manufacturing competitiveness ...,

Florida Institute of Technology, Melbourne, FL, Lo continue a pro-
gram to assist small businesses in competing for povernment
Lo L T R R s P B e P P S

Fort Worth Hispanie Chamber of Commerce, Fort Worth, TX, for
A AL Progwam o e e e e e

Fresno County Workforee Investment Bo Fresmo, CA, for work-
fores dewBlODIIBIML ... .. oo o sasssooesssss ciosssanssomstassistsorss o

Fresnoe County, Department of Employment and Temporary Assist-
ance, Fresno, CA, for Rural Vocational Training Centers .............

Hawaii Community Foundation for the Samoan/Asian Pacific Job
RN PR AT -, s e e T e e

HIREABILITY, Philadelphia, PA to Emvide employment training
to people with disabilities in the Philadelphia région ...

Hispanic / Latino Center Inc.,, Piltsburgh, PA to provide workplace
readiness and job training to targeted Hizpanie workers .............

Houaton Area Urban Leapue, Houston, T, for its Communities
WOk ProgralIl s eisssssnstasssinisniriavabin i

Illinvis State University, Normal, IL for training ....oooooeeeee.

Illinois Valley Community College, {)ﬁlesh}r, |1 PR

Impact Services Corporation, Philadelphia, PA to support its Com-

munity Job Placement and Training PTOgram ..o
Indian Territory Associates, Shawnee, OK to establish an electronic
knowledge repository for the employees of the Olklahoma City Air
Logistics CeRLET .. ieceeecceeieisiessiieesesnes e ssesssssmemsrerssesrssessesssnses
Institute for Advanced Learning and Research, Danville, VA, for
the Fast-Track Information Technology Workforee Preparation
EUTT v vvrrrr e e 0 E A R B R RS § 8 SR g L e 1A
Ing.imte for Human Investment and Economie Growth, Ashland,
Institute of Furniture Manufacturing and Management, Mississippi
State Univerzity, Missisgippi State, MS ..o esssssnsns

50,000
75,000

100,000
150,000
225,000
250,000

150,000
150,000
150,000

100,000
425,000
100,000
430,000
250,000

50,000
100,000

00,000
334,000
400,000
225,000
500,000
100,000

50,000
300,000
500,000
400,000

75,000

50,000

100,000
100,000
500,000
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International Association of Jewish Vocational Services, Philadel-
phia, PA to provide career services and job training readiness
skills to dislocated WOrKELE .o orreeererrsenens

Inwa Commission of Latinoe Affairs to create a cer

ation process
for Spanish-English interpreters and translators ...,
lowa Valley Community College District, Marshalltown, [A, for
equipment and computer and skill fraining ...,
Ivy Tech State College, Fort Wayne, IN, for workforce training and
L T e e
Jackson Health System, Miami, FL, for Miami Dade County’s Cen-
ter for Patiomt Batwty 5 Sl laran Sas bl St e i s
Jewish Family and Children's Service of Pittshurgh, PA to provide
intensive and individualized employment assistance to immi-
?'rants that will address the unique barriers that immigrants
2 | T
Jewish Healthcare Foundation, Pittsburgh, PA for the th Ca-
reers Futures program to train individuals for careers in patient
N L U o1
Jewish Vocational Service, Los Angeles, CA, for a certified nursing
assistant training and job placement Initiative ...
Jewish Vocational Services, Ine., Boston, MA, for job training and
workforce develoPMENE ..o e rsmeses s e s ssans
Kennebec Valley Community College Foundation, Fairfield, ME, to
support traiming of skilled workers in the field of Radiology .........
Hen's Kids, Ine, Bronx, NY, for vecational training and placement
for youth with mental retardation ... :
Lake County, IL, for a summer youth employment program ............
Laramie County Community College, Cheyenne, Wyoming for im-
plementation of a high tech manufacturing training curriculum
Lawson State Comvmunity College, Birmingham, AL, [or its Ala-
bama Center for Advanced Training PrOETATL coooev.vvssssssssssnnens
Louisiana National Guard, New Orleans, LA .....ooesssseieeens
MAGLEV, Inc., McKeesporl, PA to create an associate degree
tmininﬁ program to train individuals in Advanced Manufac-
turing Technology for precision fabrication ...,
Maine Manufacturing Extension Partnership {Maine MEP), Rapid
Mebilization of the New England Manufacturing Sources to .\{Eet.
Defense Shortages and Surge Demands for Parts and Equipment
Marshall County Economic Divizion, Guntersville, AL, for the Mar-
shall County Workforce Target PROJect .....coirieeceeeceecrerrrnrssnnns
Maszsachusetts League of Community Health Centers, Boston, MA,
in collaboration with the East Boston Neighborhood Health Cen-
tera for a workforce development indtiative ..o
Massachusetts Manufacturing Extension Partnership, Worceater,
MA, for manufacturing workforce development programs ............
Massey Center for Business Innovation and Development, Pitts-
burgh, PA to provide entrepreneurial skills to Veterans ...............
Maui Community College, Hawaii, for the Bemote Bural Hawaii
e PG B e e e
Maui Economic Develop Board in Hawaii for the Rural Com-
puter Utilization Training PrOEFEM oo oo sreesses
Maui Economic Development Board in Hawaii to continue the
Maui High Technical DIOETAM .....ooemeeemerssosssssmsmsmsssssssssesesiossssssssns
Maura Clarke-Ita Ford Center, in partnership with New York Cit
College of Technelogy/CUNY, Brooklyn, NY, for workforce devel-
opment, job training and education programs ..........oeeevennen.
Mayville State University, Mayville, ND, for the Traill County
Tachmnbopr Cabar i s R ai
MeEean County Redevelopment Authority, Smethport, PA to ereate
an Education Center in Port Allegheny to further adult edu-
cation in rural Pennsylvanis ............o...oooseseeemeeersssesens
MECA United Cerebral Palsy, Erie, PA to develep a job-training
program for adults with disabilities .........ocococorvi s essssssesssssessssesses
Medina County Office of Workforce Development, Medina, OH, for
training of individuals in careers associated with Homeland Se-

150,000
243,000
150,000

50,000
126,000

100,000

1043, 000
200,000
400,000
250,000

50,000
200,000

100,000
140,000
100,000

1,000,000

250,000
20,000

250,000
125,01}
1040, 040
1,500,000
300,000
200,000

250,000
100,000

10000, O
50,000

150,000
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Melwood Horticultural Training Center, Inc., Upper Marlboro, MD,
for the establishment of a cFucument management Lraining and
1 [ Tote =l 4y g R it i U O el T S

Mercy Vocational High bchml Phl]udel]:l]'ua PA to expand its Cer-
tified Nursing Assistant t.rammg program for low-income individ-
uals in North Philadelphia .........

Metropolitan Career Center, Phlladc]phm. P‘A t.n nﬁ‘er wnrkfﬂme
training to low-income, under educated individuals who lack the
ability to gain emp[nymcnt without special assistance ,

Milwaukee Area Technical Collepe in Milwaukee, WI for devel-
oping skills atandards ...

Mineral Area College, Park Hills, MO ..o

Minot State University, Minot, ND,
Management PrOETAM ... icissesmnninsssssesess s sesas

Mission of Love, Inc.,, Capitol Heights, MD, for a life skills, work-
force preparation, and training INIHAVE Lo

Mlas:s&lpg State University, Starkville, M3, Rnhut.m_a. “and Auto-
mated Systems for Nursery Industry ...

Mississippi State University, Starkville, M5, Workforce []Ae\re]opv
ment Training Quality Assezsment {CﬁVS]

Mississlppl Valley State University, Automatic Identlﬁ:atmn Tech-
oot v MR R R

Montachusett Opportunity Council, Fltchburg, MA o “career
ladder program for certified nursing assistants ......ooeoeeeienns

MS Tech Alliance/JSU Business INCUBator ... eesseeeeeeenens

Multicultural Community Family Services, UppF_r Dar by, PA to ad-
dr&ss- the job training needs of area African 1mrr1:grsmt.s and refu-

Natwnal ‘Council of La Raza in Washmg-t.un "DC, to provide tech-
nical assiatance on Hizpanic workforce issues inclu ing capacity
building, language barriers, and health care job training ..............

MNational Student P‘artnersh]ps, Washington, DC, for field and na-
tional office operations to expand employment “and education re-
ferral and counseling Serviees ...civeeccceecerrrnsros

New York Association for New Americans, New York, NY . :

NewCourtland Elder Services, Philadelphia, PA to p‘mﬂde a net-
working service designed to train existing employees and market
nursing home jobs to local residents |

North Carolina Rural Economie D«ewa!npmem Cant.ar Rale:gh 'NC,
for Project New Start, to provide employment and tr—a:mng BETV-
iceB fOr QIBlOCALEd WOTKAES ....ccoovevssosessconereesosnmesssssmmssssesseneeeenassssreee

Mortheast Higher Education District, Chishelm, Minnesota, for the
TechMorth Prep Center Network ..

Northeast States Association for Agricultural St,eward,shjp, Dres-
den, ME to develop and host a conference on the thal]ange_s fmd
uppurtumtlaa for rural workforee development .,

Northwest Arctic Borough School District, I{al,zebrue AK,
tional training .

Northwest Concentrated Emp]nment ng'ram WI for the Talent
Profiling System ..

MNorthwest Industnul Reanurl:e l["n?nter, ]m’: Erle, I"A ['m* wurkur
training, retraining and technology 1mplementat1nn Programs as
part of an admnne%l workforce development initiative ...

O?Drtumtles Industrialization Centers of America, Ph|]adelph]a,

A to provide skills training in the allied healthcare pmfeaamn
to minorities ........ 5

Our House, Inc., Decatur GA for the "Parent Intern” p‘n:-g'ram .......

Patrick County Education Foundation, Stuart, VA, for a workforce
development project for rural commuUnities ...,

Pennsylvania Industrial Resource Center, W:liaamspurL PA to help
schools develop multi-year, multi-institution curricula that focus
on skills for a manufacturing career .......

Pennsylvania Learning Network, Hamsburg PA to prrcmde work-
foree development and p‘mt‘eaamna] [y T | o R e TR AR

Philadelphia Veterans Multi Service Center, Philadelphia, PA for
a multipurpose center for job training of veterans ..o

T VOCa-

200,000

150,000

100,000

450,000
500,000

650,000
150,000
500,000
400,000
400,000
200,000
500,000

50,000
500,000

600,000
100,000

150,000

400,000
350,000

75,000
250,000
700,000

150,004}

250,000
150,000

104,000

100,000
100,000
550,000




1120

Ph#nlx House, Providence, RI, for a Workforce Development

oject

Pine Ridge Area Chamber of Commerce in Ky
a Workforce Success Program .

Fittsburgh Airport Area hamb-er Enterp'nba Fo'undaltmn Mnon
Township, PA for a businesa incubator and workfores devel-:rp
ment program .

Polk Community Cullage Lakeland FL “for the Co:-pu:ule C-ullage

OETEM ...

Precision Manufacturmg InsLul,ute Maadmlle PA .

Prince Music Theater, Philadelphia, PA, to develop the Prince
Music Theater Training Institute to pm-nde professional r.rmmng
0 thE BIEE ... isicenere b s remsmmsmeserrre e

FProject ARRIBA, El Paso, TX, for a workforce training initiative |

Project One, LnulE'-"t”e, KY, for employment pr:lg'ram t.ethnu!cug}l,
salaries and material .......

Ramsey County Workforce Solutmns, North St, Pau] "MN to create
software for three east metro hospitalahealtheare systems to as-
sist mon-English proficient new fE]TlBI‘lDHIIH advance from entry-
level positions to higher-level skilled healtheare careers ...............

Regional Economic Development District Initiatives (REDDI} of

uth-Central PA, Harrisburg, PA to assist companies in devel-
oping targeted clusters, identifying employers' skill set require-
ments, and facilitating training epportunities t.hrnugh workforce
ﬂevelgﬁment partners

Rend Lake College, Ina, 1L, for workforce training ..

Rural Eni rises of leahnma Inc,, Durant, OK to p-runde ‘entre.
pnarleurl tram:ng ...............

Saint Louis Community College—TFlorissant Valley, Sain LIZﬂJ.IS.
MO, for its Integrated Systems Technology technical training ini-
tiative at the Metropolitan Education and Training Center ..........

Schooleraft College, Livonia, MI, for Advanced Manufacturing Ap-
plications .......

Second Chance Emploj"ment Services, Washin; ston, D.C. to develoy
a nationwide program that helps abuse and other al.-nsﬁ
women find employment ..

Second Chance, San Diego, CA ‘for ite Prisoner He- entr;.r Emp]u}r
ment ngr-am .................

Shelton State Community College, 'Thscaluuaa AL for workforce
development, job training and job placement initiatives ...............

Sophie Sampaon Center of Hope, iety of St. Vincent de Paul

uth Pinellas, Inc., 3t. Petersburg, FL ..o

South Bay Workforce Investment ard, Hawthorne, CA, for its

Bﬂd%s to Work program .

South Seattle Community Ct:-llege. WA, to Expand upprenhceshl]:l
B e e R vt atin

Southeast Tennessee Development District, Chattanooga, TH ...

Southland Health Care Forum, Seuth Holland, IL, for its South-
land Health Careers nurse training initiative .

Southwest Alasks Vocational Education Cent.er [S.Pﬁi"ECJ, ng
Salmon, AK, for vocational training ..

Southwestern Oklahoma State Umwrmt}r Weat.herfnrd 'DK Fm*
Oklahoma Business Commercialization Center ...........

Stark State College of Technology, Canton, OH .o

Stark State Cﬂlle%l e of Technology, Canton, OH for pment ...

State of Hawaii, Honolulu, HI, for a project for b‘uﬁ&lng the capac—
ity of professional heall;hcare SETVICES |

State University of New York, Cnllege of Environmental Science
and Forestry, Syracuze, Y ..o e

Stillman College, Tuscaloosa, ﬁL “for & One- Smp Community Re-
source Learning Center to pn:ﬂnde job readiness, training, place-
ment and aué:pcrrtlve BOTVIEBE .. icuicssmmanicasi onidssasiabisies s hiaiaans

Team Taylor County, Camphe"sm]le KY Tor Campbai]swlle Uni-
versity Technology Training Center _.......

The Joblinks program for continuation costs ...

Tidea Center of Western Pmns:;]vamu. Pittsburgh FA far the
Keys2Work program ............

nut.h Da]ml,a E‘ur

104,000
200,000

75,000
200,000
100,000

75,000
340,000

25,000

104,000

100,000
150,000

50,000

320,000
1040, 000

100,000
220,000
410,000
250,000
290,000

100,000
300,000

100,000
500,000
220,000
433,000
200,000

2,000,000

100,000

140,000

250,000
500,000

25,000
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TIGER House, Tunkhannock Area School District, 'I‘un]r.hannu-c]-l;
PA, for vocational training for 3 needs students ..

Twenty-First Century ouncil —IMPACT LHarnmg Cent.er
Scottsboro, AL, for workforce development and training ...............

United Mine Workers of America Career Center, Washington, PA
for & technical training and occupational health safoty program
for mining occupations ..

United Mine Workers of America, Fairfax, VA, for the UMWA Ca-
peer Cenbers, e R s e e e e R

University of Alaska’Southeast—Ketchikan Campus, Ketchikan,
AK to provide skills assessment, training and a certification pro-
gram for Ketchikan shipyard TR b e

University of Hawaii at Maui for the Trainin
tunities program .....,

University of Idaho, to continue and expa.nd ‘the Alternative "Ca-
reers for Idaho P‘rQ]E:.t, to assist persons dizlocated from tradi-
tional, resource-based Idaho careers ...

UnIVEIEIItY of MNorthern Iowa, Cedar Fﬂl]a A to prmrlde 1mm|grav
tion services to lowa Communities ..

University of Wisconsin—Stout, Menomonie, WI, for manufactunn,g
wnrkfnroe development indtiatives ........

er Catskill Television Network, Inc. Oneonta Y e,

‘-’a encia County Hispano Chamber of Eummama Belen, NM, for
workforee training ..

Valley Initiative for Development and Advancement, Wﬁslam TX,
for a workforce training INItIALIVE e ecee e erere s

Vermont Department of Employment and Training for a statewide
career development system ...

Vermont HITEC, Ine of Wi]hstnn VT for the 1‘|.?’i_i:rr|:1.|:|]*1l; Inl‘ormauun
Technnl\n{gy Appmntmeshup Prug:ram

Wietnam Veterans Leadership Program of Weastern P‘ennq;.r]vama,
Pittsburgh, PA, for the Jobs for Veteran's Project ..

Wallace Cummumt}' College, Dothan, AL, for the Southeast Ala-
bama Workforee Readiness program ...

Waubonsee Community College, Sugar Grove, IL to train inte-
graled systems technologists ..

West Shore Community Culiege, Scuttaw]ie Ml ‘far workforee in.
vestment and tramm\il‘or unemployed individuals ...,

Wast Virginia High Technology Consortium Foundation,
WV, for an information t.enhmlolfy Lraining Program ...,

Westside Industrial Retention an Expanaion Network, Cleveland,
OH, for a workforce training project ..

WHYY, Inc., Philadelphia, PA, to expand and digitize its GED Con-
nection prug:ram to prepare individuals for the workforce .............

Women Work, Washington, D.C. for workforce training and devel-
opment for women in the information technology sector ...

Women's Resource Assistance Program Inc., Harvey, IL, for ita Ca-
reer STEPS Self Sufficiency Program to prepare women [or non-
tradibomal AR o s R

Work, Achievement, Valuez & Education, Ine. (WAVE), Wash-
ington, D.C. to prcm'de job skills tmmi‘l..‘f[ to high school dmp ouls

Waorkforce Connections in La Crosse for incumbent worker
training . e

Workforce Development Council of ng Cu:runty, WA, to provide Lit-
eracy assistance and job training for IMMIErants ...
Waorkforce Initiative Asseciation, Canton, OH, for a Workforce Ad-
vancement Demonstration m]ect

Workforce Investment Bnarg of Herkimer, Madison and Oneida
Countlas: TiHea) NY O oL L hidns it s i siihen S b e

Workforce Re.wurce. Inc in I'rlenomunle, WI for incumbent health
care worker training ..

WarkNet Pinellas, Clearwater, FL .

Wrighteo Te-chnologles, Ebcnshurg. PA to pn:-mde aecunty ayate‘ms
installation and high-tech communications lraining to clients
ey 1B e T O s St e R e S

Wrighteo Technolog s.1 Ine., Clu}-sburg, PA to auppnrt Joh-trammg
program with T2 ian

50,0040
76,000

800,000
1,200,000

150,000
1,800,004

B0, 000

200,000

150,004
100,000

250,000
320,000
450,000
325,000
750,000
150,000
300,000
400,000
500,000
370,000

50,000

50,000

100,000

75,000
200,000
100,000
400,000
175,000
150,000
200,000
100,000
100,000




1122

The conference agreement includes $50,000,000 for Responsible
Reintegration of Youthful Offenders as proposed by the Senate. The
House did not recommend funds for this activity. The conference
agreement also provides $20,000,000 for the prisoner re-entry ini-
tiative, instead of 540,000,000 as proposed by the Senate. The
House did not recommend funds for this activity. Within the
amount provided for prisoner re-entry, the conferees encourage the
Department to partner with organizations with a proven history of
reducing recidivism by helping individuals exiting prison make the
successful transition to employment,

The conference agreement includes $250,000,000 requested by
the administration to carry out the Community College/Commu-
nity-Based Job Training Grant initiative, Of this amount, bill lan-
guage provides that $125,000,000 is to be allocated from National
Emergency Grant funds available under section 132(a)(2HA) of the
Workforce Investment Act, overriding the limitation otherwise im-
posed under section 171(d). The Secretary is expected to initially
use resources from the National Emergency Grants account for
these awards that are designated for non-emergencies under sec-
tions 171(d} and 170(b) of the Workforce Investment Act. Commu-
nity-Based Job Training Grant awards will also be subject to the
limitations of sections 171{c)4)(A) through 171(c)4)(C)} of the
Workforce Investment Act to ensure that these grants are awarded
competitively. Funds used for this initiative should strengthen
Fartnerships between workforce investment boards, community col-
eges, and employers, to train workers for high growth, high de-
mand industries in the new economy.

The conferees provide $7,000,000 for the Denali Commission
for job training instead of $8,000,000 as proposed by the Senate.
The House recommendation did not include funds for this activity.

STATE UNEMPLOYMENT INSURANCE AND EMPLOYMENT SERVICE
OPERATIONS

The conference agreement appropriates $3,666,235,000 for
State Unemployment Insurance and Employment Service Oper-
ations, instead of $3,582,848.000 as proposed by the House and
$3,636,235,000 as proposed by the Senate. For unemployment in-
surance services, the bill provides $2,695,214,000 instead of
$2.701,214,000 as proposed by the House and $2,665,214,000 as

roposed by the Senate. The conference agreement includes
2,684,714,000 for Ul State Operations instead of $2,690,714,000
as proposed by the House and $2 654,714,000 as proposed by the
Senate. The agreement includes a contingency reserve amount
should the unemployment workload exceed an average weekly in-
sured claims volume of 3,227,000 instead of 3,327,000 as proposed
by the House,

For the Employment Service grants to states, the agreement
includes $786,887,000 as proposed by the Senate instead of
3696,000,000 as proposed by the House. This includes $23,300,000
in general funds as proposed by the House instead of $23,163,000
as proposed by the Senate and $763,587,000 from the “Employment
Security Administration” account of the unemployment trust fund
instead of $§672,700,000 as proposed by the House and
3763,724,000 as proposed by the Senate.
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For Employment Service national activities the agreement in-
cludes $65,500,000 as proposed by the Senate, instead of
$67,000,000 as proposed by the House,

PROGRAM ADMINISTRATION

The conference agreement appropriates $171,473,000 for Pro-
gram Administration, instead of $168,854,000 as proposed by the
House and $177,615,000 as proposed by the Senate. The detailed
table at the end of this joint statement reflects the activity dis-
tribution agreed to by the conferees.

EMPLOYMENT STANDARDS ADMINISTRATION
SALARIES AND EXPENSES

The conference agreement includes $404,345,000 for the Em-
ployment Standards Administration, salaries and expenses, instead
of g:i{}ﬂ,BlS,DﬂD as proposed by the House and $405,870,000 as pro-
posed by the Senate. The detailed table at the end of this joint
?tatement reflects the activity distribution agreed to by the con-
Erees.

OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION
BALARIES AND EXPENSES

The conference agreement ineludes $468,109,000 for the Oceu-
pational Safety and Health Administration instead of $461,599,000
as proposed by the House and $468,645,000 as proposed by the
Senate. The detailed table at the end of this joint statement re-
flects the activity distribution agreed to by the conferees.

The conferees concur with the House bill and report language
regarding OSHA's enforcement of the Respiratory Standard as it
applies to tuberculosis. The conferees advise O8S to take no fur-
ther action with regard to respiratory protection for occupational
exposure to TB until such time as the CDC has completed the on-
going revisions of its TB guidelines,

The conferees concur with the Senate hill and report language
that not less than $3,200,000 is to be used to extend funding for
the Institutional Competency Building training grants provided
that a grantee has demonstrated satisfactory performance.

MINE SAFETY AND HEALTH ADMINISTRATION
SALARIES AND EXPENSES

The conference agreement includes $281,535,000 for the Mine
Safety and Health Administration instead of $275,567,000 as pro-
usedy by the House and $280,002,000 as proposed by the Senate.
he detailed table at the end of this joint statement reflects the ae-
tivity distribution agreed to by the conferces,

Within the total, the conference agreement includes 32,000,000
to be available for mine rescue and recovery activities on a non-
contingency basis as proposed by the Senate,

The conferees expect the Mine Safety and Health Administra-
tion to keep it fully and currently informed of A~76 competitions,
and that any competitions will be conducted fairly and equitably
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and will result in significant savings and the improvement in the
quality of services to taxpayers. The conferees urge all possible dili-
gence to ensure that inherently governmental functions are not
subject to A-T6 competitions. The conference agreement includes
the following amounts for the following projects and activities:

Infrastructure improvements at the Mine Academy in Bs-c]r.ley,

West Virginia .. 750,000
Wheeling Jesuit UI‘.I.I"."EI‘EIt.j? far the National Technnlﬂgy Transie
Center for a coal slurry impoundment pilot project .. IS 3,000,000

BUREAU OF LABOR STATISTICS
SALARIES AND EXPENSES

 Within the total for the Employment and Unemployment Sta-
tistics activity, 55,000,000 is for the Mass LayofT Statistics program
as proposed in the Senate ball.

OFFICE OF DisaBiLITY EMPLOYMENT POLICY
SALARIES AND EXPENSES

The conferees commend ODEP for their efforts to enhance
telework opportunitiez for severely disabled individuals. To build
on ODEP's efforts to increase telework opportunities in the federal
government, the conferees direct that 51,000,000 be transferred
from ODEP to the Centers for Medicare and Medicaid Services
(CMS) to build on a previous pilot between ODEP and CMS.

The conferees are pleased that CMS has piloted the perform-
ance of CMS call center work by individuals with severe disabilities
working from home-based workstations. This model has the poten-
tial to be expanded within CMS and replicated outside of CM3 by
government agencies and others interested in following CMS's lead.

The conference agreement provides such transfer to expand
and refine the existing CMS model in conjunction with National
Telecommuting Institute, Ine., as well as disseminate information
about this telework model to other agencies.

DEPARTMENTAL MANAGEMENT
SALARIES AND EXPENSES

The conference agreement includes $323,422,000 for Depart-
mental Management, salaries and expenses, instead of
$264,967,000 as proposed by the House bill and $357,050,000 as
proposed by the Senate. The detailed table at the end of this juint
gtatement reflects the activity distribution agreed to by the con-
erees.

The conference agreement includes $94,000,000 for the Bureau
of International Labor Affairs (ILAB). Within the total provided,
$79,000,000 iz to assist developing countries with the elimination
of child labor. Of this amount, $45,000,000 is for the International
Labor Organization’s International Programme for the Elimination
of Child Labor and 534,000,000 iz provided for bilateral assistance
to improve access to basic education in international areas with a
high rate of abusive and exploitative child labor, In addition, the
conference agreement includes $2,000,000 for ILAB to build its own
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permanent capacity to monitor and report regularly and in-depth
to the Congress on the extent to which foreign countries with trade
and investment agreements with the United States respect inter-
nationally-recognized worker rights and effectively promote core
labor standards. The conference agreement also includes
$11,000,000 for Federal administration and other ILAB programs.

The conference agreement includes $2,000,000 for the purpose
of assisting the International Labor Organization in implementing
a program to confront HIV/ATDS in the workplace. The primary
purpose of this program shall be to promote workplace policies
which combat HIV-related stigma and discrimination, and promote
prevention on the basis of tripartite partnerships among workers,
employers and governments around the world,

The conferees are disturbed that the Department of Labor
transferred fiscal year 2004 funds to augment activities for which
funds were previously denied and to initiate new activities for
which both the House and Senate Appropriations Committees de-
nied funding. The Appropriations Committees have provided au-
thority to reprogram and transfer funds in order to provide flexi-
bility to the Department to address unforeseen needs and emer-
gencies. However, the Department, instead, has used these flexi-
bilities to circumvent funding decisions made by the Congress.
Therefore, the conferees have included hill language to clarify re-
programming and transfer procedures.

VETERANS EMPLOYMENT AND TRAINING

The conference agreement includes $224,648,000 for Veterans
Employment and Training instead of $225,648,000 as proposed by
the House and 3226,781,000 as proposed by the Senate. The de-
tailed table at the end of this joint statement reflects the activity
distribution agreed to by the conferees.

The conference agreement includes $13,198,000 for activities
under the Uniformed Services Employment and Reemployment
Rights Act. The conferees intend that the additional resources over
FY 2004 be used for additional investigations and educational out-
reach to employers about reemployment rights of uniformed service
members departing from and returning to work.

WORKING CAPITAL FUND

The conference agreement includes $10,000,000 for the Worlk-
ing Capital Fund the same as proposed by the House instead of
$15,000,000 as proposed by the Senate.

GENERAL PROVISIONS
ONE PERCENT TRANSFER AUTHORITY

The conference agreement modifies a provision proposed by the
Senate limiting the authority to transfer funds between a program,
project or activity and requiring a 15 day notification of any trans-
fer.
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EXECUTIVE ORDER 13126

The conference agreement includes a provision proposed by the
Senate that none of the funds appropriated in this Act shall be ob-
ligated or expended for the procurement of goods produced by
forced or indentured child labor. The House bill contained no simi-
lar provision.

DENALI COMMISSION

The conference agreement includes a provision proposed by the
Senate that authorizes to be appropriated such sums as may be
necessary to the Denali Commission to conduct job training where
Denali Commission projects will be constructed. The House bill
contained no similar provision.

TRANSIT SUBSIDY

The conference agreement includes a provision directing the
Secretary to provide, within 45 days, to the Department of Labor
employees in the National Capital Region the full transit subsidy
that they are eligible to receive.

CONGRESSIONAL JUSTIFICATIONS

The conference agreement includes bill language requiring the
Department of Labor to submit its fiscal year 2006 congressional
budget justifications in the traditional budget structure rather than
in a “performance” budget structure. The Department is directed to
return to preparing the traditional congressional justifications as
they were prepared prior to fiscal year 2003, with separate sections
for each appropriations account, providing detailed information on
the prior year, current vear, and requested budget year funding
and Federal staffing levels for each program, project, or activity
funded within each account; a detailed narrative description of
each program, project, or activity; and budget and measurement in-
formation should be submitted as a separate appendix in the budg-
et justification material.

The conferees support the Department’s effort to integrate pro-
gram performance more prominently into its budget formulation
and to display that information more thoroughly in the justifica-
tion, but the conferees direct that techmical account and program
information be prominent in each agency’s budget justifications
similar to the Department's budget justifications prior to fiscal year
2003 so that information can be found easily and quickly. The De-
partment is directed to delineate materials by appropriation ac-
count, providing detailed information on the prior year, current
year, and requested budget year funding and Federal staffing lev-
els for each program, project, or activity funded within each ae-
count; a narrative description of each program, project, or activity;
and any proposed changes to such program, project, or activity. The
Department is encouraged to continue using outcome and perform-
ance measures as the primary management tool for resource alloca-
tion and the evaluation of programs and individuals.




1127

OVERTIME REGULATION

The conference agreement deletes without prejudice language
proposed by the House and Senate stating that none of the funds
provided may be used to implement or administer any changes to

regulations regarding overtime compensation in effect on July 14,
2004.




